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Adapting to changing skill needs in South Africa 

 

 

 

 

What is the current state of skill imbalances? 

OECD Skills for Jobs database 

Demand for skills in the labour market is undergoing 

substantial change as a result of technological progress, 

globalisation and population ageing.  Skill imbalances 

caused by rapidly changing demand for skills can result 

in poorer labour market outcomes for individuals, weaker 

firm performance and lower aggregate demand. 

The OECD Skills for Jobs database is a new tool which 

can help policy makers to reduce these costs by 

providing timely information about skill shortages and 

surpluses, as well as qualification and field-of-study 

mismatch.  The database is currently available for 

European countries and South Africa. 

 

 Policy initiatives have been put in place 



Skill Shortages and Surplus, South Africa, 2014 
Shortages are positive and surpluses are negative 

Source: OECD Skills for Jobs database.  Note:  most recent data available for South Africa. 

Qualification and Field-of-Study Mismatch, Europe and South Africa, 2015 
Share of employed, 15-64 

Source: OECD Skills for Jobs database 

Notes: German data refer to 2013. EU is the unweighted average of included European countries. 

1. Note by Turkey: The information in this document with reference to “Cyprus” relates to the southern part of the Island. There is no 
single authority representing both Turkish and Greek Cypriot people on the Island. Turkey recognises the Turkish Republic of Northern 
Cyprus (TRNC). Until a lasting and equitable solution is found within the context of the United Nations, Turkey shall preserve its 
position concerning the “Cyprus issue”.  

2. Note by all the European Union Member States of the OECD and the European Union: The Republic of Cyprus is recognised by all 
members of the United Nations with the exception of Turkey. The information in this document relates to the area under the effective 
control of the Government of the Republic of Cyprus. 
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But more could be done to improve skills 

development 

 

What can policy makers do? 

► 

► 

► 

► 

► 

► 

► 

► 

 

Further information 

Contact  






